JIWAJI UNIVERSITY, GWALIOR

NAAC Accredited 'A' Grade University

DETAILS OF VACANT POSTS

S. Posts Class | Category | No. of Vacant Post
No
1./ University Librarian I UR 01
2.| Assistant Librarian [ UR 01
3./ Senior Library Assistant 1 UR 01
4.|Cataloger 1 ST 01




UNIVERSITY NON- TEACHING VACANCY
PAY SCALE AND QUALIFICATION AND EXPERIENCE

1. UNIVERSITY LIBRARIAN

Pay Scale PB-4; 37400-67000 (PB-4) AGP 10000

Essential:

(a) Master’s Degree in Library Science /Information Science/documentation with at least 55%
marks or its equivalent grade of B in the UGC seven points scale and consistently good
academic record.

At least thirteen years as a Deputy Librarian (AGP "8000/-) in a university library or
eighteen years’ experience as a College Librarian (AGP of "6000/).
Evidence of innovative library service and organization of published work.

A minimum score as stipulated in the Academic Performance Indicator (API) based
performance Based Appraisal System (PBAS), set out in UGC Regulations on Minimum
Qualifications for appointment of teachers and other academic staff and measures for the
maintenance of standards in higher education, 2010.

Desirable:
M.Phil/ Ph.D. Degree in library science/ information science / Documentation / archives
and manuscript-keeping.

OR
(b) Deputy Librarian completing service of three years in the AGP of Rs. 9000 and otherwise
eligible as per the API scoring system and PBAS methodology developed in UGC
Regulations, 2010 with a Ph.D. qualification.

Note: Other conditions as per UGC Regulations, 2010.
2. ASSISTANT LIBRARIAN
Pay Scale PB-3; 15600-391000 (PB-3) AGP 6000

Essential:

I. Master’s degree in Library Science/ Information Science/ Documentation or an
equivalent professional degree with at least 55% of marks (or an equivalent grade in a
point scale wherever grading system is followed) and a consistently good academic
record with knowledge of computerization of library.

I1. Qualifying in the National Level Test conducted for the purpose by the UGC or any other
agency approved by the UGC.

I1l. However, candidates, who are, or have been awarded Ph.D. degree in accordance with
the "University Grants commission (Minimum Standards and Procedure for Award of
Ph.D. Degree), Regulations 2009", shall be exempted from the requirement of the
minimum eligibility condition of NET/ SLET/ SET for recruitment and appointment of
University Assistant Librarian.



JIWAJI UNIVERSITY, GWALIOR

NAAC Accredited ‘A" Grade University

PBAS Proforma for direct appointment/career advancement scheme (CAS) for the post of University
Librarian/Assistant Librarian.

PART A: GENERAL INFORMATION AND ACADEMIC BACKGROUND

1. Name (in Block Letter): e

2. Father’s Name/Mother’s Name: ---- — —

3.  Department:---- e

4. Current Designation & Grade Pay:---------

5. Date and Place of Birth:

6. Sex: Male/Female

7. Marital status:

8.  Nationality:---- R —

9.  Indicate whether belongs to SC/ST/OBC category:

10.  Address for correspondence (Pin Code, Telephone No., and Email:):

11. Permanent address (with Pin Code, Telephone No., and Email: ): -




15.  Academic Qualifications (High School till Post Graduation):

Examinations

Name of the
Board /

University

Year of
Passing

Percentage
of marks

obtained

Division/
Class/Grade

Subject

High School

Intermediate

B.A./B.Sc./B.Com

B.LIB.I.Sc.

'M.LIB.I.Sc

M.A./M.Sc./M.Com

Other examination, if any

16. Research Degree(s):

Degrees

Title

Date of Award

University

M. Phil.

Ph.D./D.Phil.

D.Sc./D.Litt.

17.  Appointments held prior to joining this Institution:

Designation

Name of Employer

Date of

Joining

Leaving

Salary with

Reason of
leaving

18. Posts held after appointment at this Institution:

Designation

Department

Date of Joining

From

To

Grade




19. Period of teaching experience: P.G. Classes (in years):

20.  Research Experience excluding years spent in M.Phil. / Ph.D. (in years):

21. Fields of Specialization under the Subject/Discipline

(@)
(b)
(©

22. Academic Staff College Orientation /Refresher Course attended:

UG Classes (in years):

Name of the Course/
Summer School

Place

Duration

Sponsoring Agency




PART B: ACADEMIC PERFORMANCE INDICATORS

(Please see detailed instructions of this PBAS Proforma before filling out this section)

APPENDIX - I11: TABLE -VII

Academic Performance Indicators (APIs) and proposed scores developed by UGC for adoption of Performance
Based Appraisal System (PBAS) for Direct Appointment / Career Advancement Scheme (CAS) promotions
applicable to Librarian, (University) Deputy Librarian and Asstt. Librarian /Documentation Officer

Category — |: Procurement, organization, and delivery of knowledge and information through Library services

Max

S.No [ Nature of Activity Score

Library resources organization and maintenance of books, journals, reports;
provision of library reader- services, literature retrieval services to researchers

and analysis of reports; Provision of assistance to the departments of
University/College with the required inputs for preparing reports, manuals and
related documents; Assistance towards updating institutional website with
activity related information and for bringing out institutional Newsletters, etc.

40

ICT and other new technologies’ application for upgradation of library services
such as automation of catalogue, learning resources procurement functions,
circulation operations including membership records, serial subscription
system, reference and information services, library security (technology based
methods such as RFID, CCTV), development of library management tools
(software), Intranet management.

30

Development, organisation and management of e-resources including their
3 | accessibility over Intranet/Internet, digitization of library resources, e-delivery 25
of information, etc.

User awareness and instruction programmes (Orientation lectures, users’
training in the use of library services as e-resources, OPAC; knowledge
resources user promotion programmes like organizing book exhibitions, other
interactive latest learning resources, etc.

10

Additional services such as extending library facilities on holidays, shelf order
maintenance, library user manual, building and extending institutional library

facilities to outsiders through external membership norms

5 | (Shelving weekly, Stock verification Ground floor every year, 3" floor once in 20
two years, other floors once in three years)
No marks if the shelving is not completed.

Total Score 125

Minimum Score required 75

Category-I

Total Score (Max) 125

Minimum Score Required 75




CATEGORY-II: CO-CURRICULAR, EXTENSION, PROFESSIONAL DEVELOPMENT RELATED ACTIVITIES

Please mention your contribution to any of the following:

SI. Average

Type of Activit API Score
No. P y Hrs/week
() Extension, Co-curricular & Field based Activities
1
2
3
Total (Max: 20)
L . Yearly /
(i) Con_trlb_utlon to Corporate Life and Management of the Semester wise API Score
Institution o
responsibilities
1
2
3

Total (Max: 15)

(iii) | Professional Development Activities

Total (Max: 15)

Total Score (I +11+111) (Max: 50)

Category-II

Total Score (Max) 50

Minimum Score Required 15




CATEGORY-I11: RESEARCH, PUBLICATIONS AND ACADEMIC CONTRIBUTIONS

A) Published Papers in Journals

sl | Title with page Whether peer No. of Whether you AP
Journal ISSN reviewed. Impact Co- are the main
No. | numbers . Score
Factor, if any authors Author
1
2
3
4
B) (i) Articles /Chapters published in Books
sl. |Title with page Boqk Title, ISSN Whether No. of Whether you AP
No. |numbers Editor & /1SBN peer Co- are the main Score
Publisher reviewed authors Author
1
2
3
4
(i1) Full Papers in Conference Proceedings
. . Details of No. of Whether you
Sl | Title with page Conference ISSN/ISBN Co- are themain | API Score
No. |numbers -
Publication authors author
1
2
3
4
(iii) Books Published as single author or as editor
sl | Title with page Type of Publisher Whether | No. of Whether you AP
Book & & peer Co- are the main
No. | numbers . . Score
Authorship | ISSN/ISBN | reviewed | authors author
1
2




C) Ongoing and Completed Research Projects and Consultancies (i & ii) Ongoing Projects / Consultancies

I\Tg. Title of the project Agency | Period Moii:?gé?g?tgih) API Score
1
2
3
4

(iii& iv) Completed Projects / Consultancies

gl Grant/Amount Whether policy

NO‘ Title Agency | Period Mobilized document / patent API Score
' (Rs. lakh) as outcome

1

2

3

4

D) Research Guidance

Number Thesis Degree

Research Guidance
Enrolled Submitted awarded

API Score

M. Phil. Equivalent

Ph.D. or Equivalent

E (i): Training Courses, Teaching-Learning-Evaluation Technology Programmes, Faculty Development
Programmes (not less than one week duration)

Sl.
No.

1

Programme Duration Organized by API Score

2

3




E (ii): Papers presented in Conference, Seminars, Workshops, Symposia

. Title of . Whether international /

SI. | Title of the paper Organized . .
Conference national / state / regional / API Score
No. | presented . by L
/Seminar college or university level

1
2
3
4

E (iii): Invited Lectures and Chairmanships at National or International Conference/Seminar etc.

SI. | Title of Lecture / Title of Conference/ Organized Whet_h o
. . . International/ API Score
No. | Academic Session Seminar etc. by .
National
1
2
3
4

IV. SUMMARY OF APl SCORES

Sl.
No.

Criteria

Last Academic
Year

Total-API Score
for Assessment
Period

Annual Average API
Score for Assessment

Period

Procurement, organization ,
and delivery of Knowledge and
Information through Library

Services

Co-curricular, Extension,
Professional Development etc.

Total | + 11

Research and Academic

Contribution




PART C: OTHER RELEVANT INFORMATION

Please give details of any other credential, significant contributions, awards received etc. not mentioned earlier.

SI. No. Details (Mention Year, Value etc. where relevant)
1
2
3
4

LIST OF ENCLOSURES: (Please attach copies of certificates, sanction orders, papers etc. wherever necessary).

1. 6

2. 7

3. 8

4. 9

5. 10.
Declaration

I certify that the information provided is correct as per records available with the university and/or documents
enclosed along with the duly filled PBAS proforma.

Signature of the Candidate

Place

Date

Signature of the Head of Institution

N.B.: The individual PBAS proforma duly filled along with all enclosures, submitted for CAS promotions will be
duly verified by the Institute as necessary and placed before the Screening cum Evaluation Committee or Selection
Committee for assessment/verification.



Instructions for Filling up Part B of the PBAS Proforma

Part B of the Proforma is based on Appendix-111, Table 1 of the UGC Regulations 2010.

B(i) is based on API scoring for Category-1 of the Table. Detailed information starting from the assessment year
2009-2010 is to be provided.

B(ii) is based on Category-II of the Table. Detailed information starting from the assessment year 2009-2010 is to
be provided.

B(iii) is based on Category-Ill of the Table. Detailed information for the entire assessment period is to be
provided.

The proforma is to be filled as per these tables and self-assessment scores given. For each category, even though
several avenue of activities and their API Scores are given to provide choice/opportunity to the teacher, maximum
limit of scores that can be given or carried forward under each category/area is indicated in the Table-1 of the UGC
Regulations.

The self-assessment scores are further to be based on the indicators/activities given below. Universities may
modify the detailed indictors and related scores based on their experience and requirement without changing the
score requirements assigned to categories and sub-categories in Appendix-111, Table 1.

NB. The self-assessment scores are subject to verification by the Institute, and by the Screening cum Verification
Committee or Selection Committee as the case may be.

CATEGORY: I. Teaching, Learning and Evaluation Related Activities
() @

Lectures/Seminars/Practicals/Tutorials/Contact classes / Sessions in Training Max Score: 75
Programmes taken should be based on verifiable records.

Academic administration and other development duties of the Institute assigned
by the Director/Board of Management should be based on official records.

No score should be assigned if a teacher has taken less than 80% of the allotted
lectures. Universities may give allowance for periods of leave where alternative
teaching arrangements have been made.

Maximum score of75 if there is 100% performance.

(b)

If teacher has taken classes exceeding UGC norm, then two points to be assigned for each extra hour,
of classes/credit. Max Score: 10




(i)

Imparting of knowledge / instruction as per curriculum with the prescribed Max Score: 10
material (Text book/Manual etc), syllabus enrichment by providing additional
resources to students (100% compliance = 10 points)

(iii) Use of Participatory and Innovative Teaching-Learning Methodologies, Updating of Subject Content, Course
Improvement etc.

Indicators/Activities Max Score
Updating of course, design of curriculum, (5 per single course) 10
Participatory & Innovative T/L Process with materials for problem based 10

learning, case studies, Group discussions etc.,

(a) Interactive Courses: 5 points/each

(b) Participatory Learning modules: 5 points/each
(c) Case studies: 5 points/each

Use of ICT in T/L process with computer/aided methods like power- 10
point/Multimedia /Simulation/Softwares etc.

(Use of any one of these in addition to Chalk & Board: 5 points)

Developing and imparting Remedial/Bridge Courses (Each activity : 5 points) 10
Developing and imparting soft skills/communication skills/personality 10
development courses/modules (Each activity : 5 points)

Developing and imparting specialized teaching-learning programmes in physical 10

education, library; innovative compositions and creations in music, performing
and visual arts and other traditional areas (Each activity : 5 points)
Organizing and conduction of popularization programmes/training course in 10
computer assisted teaching web-based learning and e-library skills to students
(a) Workshop / Training course: 10 points each

(b) Popularisation programme: 5 points each

Maximum Aggregate Limit D0

(iv) Examination Related Work

Indicators Max Score
College/University end semester/ Annual Examination work as per duties 10
allotted (Invigilation — 10 points; Evaluation of answer scripts — 5 points;
Question paper setting — 5 points).

(100% compliance = 10 points)

College/University examination/Evaluation responsibilities for 10
internal/continuous assessment work as allotted (100% compliance = 10 points)
Examination work such as coordination, or flying squad duties etc. (maximum of 10

5 or 10 depending upon intensity of duty (100% compliance = 10 points))
Maximum Aggregate Limit B(iv) 10




CATEGORY: Il. Co-curricular, Extension and Profession Development Related Activities

(i) Extension and Co-curricular & field based Activities

Institutional Co-curricular activities for students such as field studies/educational 10
tours, industry-implant training and placement activity (5 point each)
Positions held /Leadership role played in organization linked with Extension 10

Work and National service scheme (NSS), NCC, NSO or any other similar activity
(Each activity 10 points)

Students and Staff Related Socio Cultural and Sports Programmes, campus 10
publications (departmental level 2 points, institutional level 5 points)
Community work such as values of National Integration, Environment 10

democracy, socialism, Human Rights, peace, scientific temper. Flood or drought
relief, small family norms etc. (5 points each)

Maximum Aggregate Limit 20

(i) Contribution to Corporate Life and Management of the Institution

Contribution to Corporate life in Universities/colleges through meetings, popular 10
lectures, subject related, events, articles in college magazine and University
volumes (2 points each)

Institutional Governance responsibilities like, Vice Principal, Dean, Director, 10
Warden, Bursar, School Chairperson, IQAC coordinator (10 points each)
Participation in committees concerned with any aspect of departmental or 10

Institutional management such as admission committee, campus development,
library committee (5 point each)

Responsibility for, or participation in committees for Students Welfare, 10
Counselling and Discipline (5 each)
Organisation of Conference/Training as Chairman/Organizational Secretary/ 10

Treasurer: (a) International (10 points); national/regional (5 points)
As member of the organizing committee (1 point each)

Maximum Aggregate Limit 15

(iii) Professional Development Related Activities

Indicator/Activities Max Score

Membership in profession related committees at state and national level 10
At national level : 3 points each
At state level: 2points each

Participation in subject associations, conferences, seminars without paper 10
presentation
(Each activity : 2 Points)

Participation in short term training courses less than one week duration in 10
educational technology, curriculum development, professional development,
Examination reforms, Institutional governance (Each activity : 5 points)

Membership/participation in State/Central Bodies/Committees on Education, 10
Research and National Development (5 each)
Publication of articles in newspapers, magazines or other publications (not 10

covered in category 3); radio talks; television programmes (1 point each)

Maximum Aggregate Limit 15




CATEGORY: Ill. Research and Publications and Academic Contributions

This is to be filled as per Appendix-11l Table 1, Category-l1Il of the UGC Regulations 2010.Wherever the research
contribution (articles, research/project reports) is jointly made, the API Scores should be shared between the
contributors in the following method: 60% marks should be assigned to the principal/ first author and each of the other
contributors will get 40% marks.

I11. Summary of APl Scores

As stated in the UGC Regulations 2010, the API scoring will be progressively rolled out for categories | and II,
beginning with assessment of one year for selection committees in 2010-2011, annual averages of two years in
2011-2012 and so on. But for Category-Ill, scores will be computed for the entire assessment period as already
indicated in the Regulations.

IV. Similar PBAS proforma could be developed by the Institute for the Cadres of Librarian / Deputy Librarian /
Assistant Librarian/ Documentation Officer and Director of Physical Education & Sports / Deputy Director
of Physical Education & Sports / Assistant Director of Physical Education & Sports based on the API
Scoring pattern outlined in Appendix IlI: Tables — IV to IX of the UGC-Regulations, 2010, with provisions
for assigning minimum 75 marks in the category Academic Administration and other development duties of
the Institute assigned by the Board of Management/Director in Category-I.



JIWAJI UNIVERSITY GWALIOR

UNIVERISITY NON-TEACHING VACANCY

PAY SCALE AND QUALIFICATIONS FOR THE VACANT POSTS

3. | Senior Library Assistant:
Essential Qualification:

Job Requirements:

' Pay Scale Rs. 9,300-34,800+Grade Pay Rs. 4,200/-

' 1. Bachelor Degree in Arts/‘Commerce/Scicence and
ii. Master Degree in Library Science/Library and
Information Science from recognized institution.

Three years professional experience in a library under
Central/State Government/Autonomous or statutory
organization/University or Recognized Research or
Educational institution or any major automated library.

i. Working knowledge of standard library software
for housekeeping activities such as cataloguing,
acquisition and circulation, serial Control, Subject
Indexing ete.

il. Experience in Computerized Search technigues of
both online and off line databases including
retrieval of desired information through various
search engines/processes.

iii. -Digitizaiion (developing digital library metadata)
and content management.

4,  Cataloger:
! Essential Qualification:

Job Reqruirements:

Pay Scale Rs. 5,200-20,200+Grade Pay Rs. 2,800

i. Bachelor Degree in Arts/Commerce/Scicence and
ii. Master Degree in Library Science/Library and
Information Science from recognized institution.

Two yeais professional experience in a library under
Central/State  Government/Autonomous or statutory
organization/University or Recognized Research or
Educational institution or any major automated library.

Working knowledge of standard library software for
housekeeping activities such as cataloguing,
acquisition and circulation, serial Control, Subject
Indexing, etc.




Post applied for Advertisement No.

Ll
e
Applied under category Gen/SC/ST/OBC fasmrr o
ol fygd od arded RO E Ay aeen s wil Post Code
Field of Specialization (if any) .
fofmear @ A (@R @E w) 9§ @e
Deptt./Center T /@

Tel. No. 0751-2442801 Fax No. 0751-2341768 (Off.) E-mazil : Registrari@jiwaji.edu Website: www.jiwall.edu
JIWAJI UNIVERSITY, GWALIOR
Sirgratl faeafaere

Gwalior (M.P.)-474011 (India)
TR — 474011 (9TEE)

APPLICATION FORM FOR TEACHNICAL POSTS.
TEal gl # g andew 9ud

Partieslass of fee Remmiled:

Amount Bank Draft No. Date__ Issuing Bank
Hod @ qdR
¥ {=a) iwm gme  HeEm ESIED o o i T

1 Full Name {in Block Letters)

. Affix Passport
Underline surname siza Photograph
e |
oA R A w1 W
e Wi T s H) fomrt

1 Fathers's'Husband
Name a1 /ufd &1

R L

1 (a) Address for Correspondence Ta@R & ol U1 (b) Permanent Address il e

Tel. No Fax MWo. Tel. No Fax No.

e-mail; e-mail:

4 Date of Birth & Place w1 ffer vd o7 wrm= 5 (a) Sex: Male/Female féin:  g&% /&)
(b) Category @7

el LML T :‘H.GT_\: .
Age on the last date  of this application s¢asm. g S wi. O

T graed U3 @ aitem fafy w1 amg OBC 30 &T  General 5/
Years @1 (c) person with disabilities T B 6] &9 #H
Months A2

Yes# [ or ¥ No 78 [ f Yes TR &l
Days 27

vH dicll, HHvEdE oH v O
Please tick @8 & PR o T8Y |
6 Marital Statns : Married/Unmarried S5 [Jerfay 7 Nationality B~ pnll

HES f’aﬁiﬁﬁ




3. Academic Qualification (Commencing with the Intermediate/Senior Secondary Certificate Examination or an
equivalent examination. #&fr troan (Fevhfere /Wit tFed wdifde Tha s wams ol § ooy 94)

Ya/ No. of | University/ | Distinctions
Subject/ Year | Division |Marks' | Attempts College/ /
Examination/ Degree | gpecialization » " Grade | subject Board | Scholarship
wise,
et /TR fiwa/  fdrse S| g | Prefimens | e
g (VAT WENT | wN, W9 orgfa
Research Degree(s) wia g
Degree Swifean University Specific date of Specific date of award Title of the work
femafdensia | submission of Ph.D. thesis Tufedt & Mr-TR W fids
WG EE B | WA e @ Rl
faf
Ph.D.J/D.Phil/D.Mus.
i @ A8 Ba/d
D.Sc./D.Litt.
B /A R
(I) Whether Ph.D. awarded as per UGC Regulation 2008 YES /NO
@ dm R eiod T 2000 HagE 81 /78

9. Professional/Research Employment (Give particulars in descending order starting with the present post)
IS  /IEaE P ot s @ s ov sme® @ d e #)

Employer | *Status of | Post **Pay Basic Period of Employment Nature of
frraraen [nstitute/ Held Scale Pay From/™ Tola® Duties/Work
University | o= ELEEID q Ao FHE B e
T
Raifiy

* GoviJQuasl GoviJAutonomeus/Private, S3HT1 7 ETEHT PES o e
**Mention whether revised or unrevised, if relevamt, @70

FE] ARG deET W S &Y




10. Summary of performance
wd fAwrga @1 wfda e
A Work Experience

& e
S, Nao. From To Total years |
Ho 0 Ll a% o

B. Prizes /Medals/Awards/Honors ¥
REER /RSP / HATS / THA

C. Extra curricular activities- give details, if any, of proficiency acquired in games, sports and part taken in other
extra curricular or social activities such as NCC, Public Lectures, Debates, Social Service etc.
gn nfofefat @ Revo- oft @ R A9 e v, waw ofafen s owwe @ oanfy

* As a student Benefl s o

*  After entering into service / &8 § 97 & @

11 Special Training / Assignment | Any Relevant particulars: f%me
ui¥ew [/ sfEwEEAa /o g fae

12, (a) Other activities/Responsibilities:
() o B T D e R T B

(h)Are you willing to accept the initial salary of the grade?
(If no, state what is the minimum salary expectable or expected with gsﬁﬂcmon thercof).
(@) T A AEfAa daEE e W 87 (@l T8 s it v 1 fE e e e ao
witard /anfEn ) |




(c) if appointed, what period would you require before joining the post?
@ Fgfm &m0 & Rafd 4 od mew & @ usd foes @ ) aewoea @

(d) Any other relevant information, not given above:
(@) s@fa w2 @ w=faw g @ gEn

13 (a) Has there been any break in your academic career?

(@ T T amw Rl @ oBw o ogan? o @ FRw wfm faaor #

(b) Have you been punished during your studies at college/University? If so, give details.
@ 701 @i e ReneE $ dve Refmogseem g o ffm om? aR @ Rawm #

(¢) Have you been punished during your services or convicted by a court of law? I so, give details.
(@) s =f AHh B Shm owm B oo ew sww Of e fem omae afe & e 6

(d) Were you at any time declared medically unfit or asked to submit your resignation or discharged or
dismissed? If yes, give details in a separate sheet,
(@) @ w0 3 wmRn TR A o G g, SR w9 @ ewm T TRl TR A F weE @ ae
fn arar ? afy 8f qus ge gv faw &)

(e) Do you have any court cases pending as one of the parties? If yes, give details,
®@) 7 s fevg w1 AUt Wwel Rueels 2 oz @ Rew #)

14 Give two names, designations and addressces (Phone/Fax No./e-mail} not related to you, Refers should be persons
with or under whom you have worked, or who have intimate knowledge of your work.

& el enfael W M, T W ud (6, dew AL ofE ) ® W) g a8 a8 frad wn m S anf
sl 4 f @ w sve & T A Qe s g

Note:- Candidate should request the Referees to sent the testimonial under cover directly to the
Registrar of the University

TR B WA F ge @ ded-aited @ w fFiea avd testimonial W fawh 4 gt S fRefiee
w1 A At w



15 List of Enclosures/ ¥&m warg! @ 5

(a) Bank Draft & Photograph
&% g9e yq s

(b) Copies of Mark-sheets & Certificates of educational qualifications ete,
s, fafors soarer-a=t B

{c) Copies of certificates of experience. 370
wEroy gAl B e

(d) Copies of other relevant certificates & documents,
= vt yE s @

16 Declaration to be signed by the candidate

anad] g BwefYa gy o=

I hereby declared that the entire in this form are true to the best of my knowledge and belief, If at any
time, I am found to have declared any materials/information or given any false details, any appointment
shall be liable to be summarily terminated without notice or compensation.

4 yaggm wE uwen Fwan/we € o aden § @ mh wh geewd 5 ared W@ o fawars @ we ww & eh e
Tz o e % AR e e oudl @ suer s @ @ a0 P e R At sga A @ wate & @ )

Place: Signature of Applicant/ 3eff % gwner
I
Name /74
Dated
T

17  Forwarded with the remarks that the institutions/organizations has no objections to the candidature
of the applicant being considered for the post applied for, as above.

g amerd @ W aAfte A snuell & Sude U= g e & (9 39 uE WA g a8 w
TR B B Imfed T 2

Place:

Telephone Signature /EER

Fax (Head of the Institution/Organisation)
e-mail Designation

Dated Address

Remarks/Zwl:

1- Candidate already employed should forward through their employer.
2- frmfora srodft amdss 93 ave e @ AnmE @ oA |



